Medicaid Infrastructure Grant Project

Overview

Section203 of the Ticket to Work and Work Incentives Improverhdct (TWWIIA) of 1999 directs the
Secretary of the Department of Health and Humawi&es to establish the Medicaid Infrastructure Gran
program. The program provides grants to statedetelop infrastructures to support the competitive
employment of people with disabilities. Funding fois program is intended to facilitate enhancemen
to State Medicaid Programs and services, to proimukages between Medicaid and other employment-
related service agencies, and to develop a compseteesystem of employment supports for people with
disabilities. Congress authorized the programifoyears beginning in fiscal year 2001. The Cearfiar
Medicare and Medicaid Services (CMS) is the dedeghaDHHS agency with administrative
responsibility for the Medicaid Infrastructure pram.

Michigan's Medicaid Infrastructure Grant (MIG) Proj ect

In June 2005, CMS awarded the Department of Commiiealth, Office of Long-Term Care Supports
and Services grant funds to increase competitivel@ment outcomes for people with disabilities.eTh

grant period is January 1 to December 31, with egsnt annual continuation request available throug
December 2010. No State or local matching fundgequired.

The goal of the program is to adopt and improvepsug and services for the competitive employmént o
people with disabilities. Key efforts and curréritiatives include:

» Developing collaborative partnerships between iidials with disabilities, statewide advocacy
organizations, the Michigan Rehabilitation Servjcélse Michigan Department of Human
Services, the Social Security Administration arelMichigan Business Leadership Network.

» Researching, evaluating, developing, and implemgrdtrategies and policies to remove barriers
to competitive employment.

» Protecting and enhancing workers healthcare, ditbeefits, and employment
* Increasing the number of Freedom to Work (FTW) Bees by more than 25%.

» Facilitating the coordination of an active “Projeaarch” initiative in Michigan that provides
employment and education opportunities for indigiduvith significant disabilities.

* Collaborating with the Michigan Business Leaderdkgiwork to increase employer benefits for
employing a diverse workforce.

* Increasing the capacity and sustainability of state sources of accurate and trusted benefits
planning information by collaborating with the SSfonsored Work Incentives Planning and
Assistance (WIPA) projects and developing a Michiggecific “disability benefits planning
101.org” website based on a similar web site usdta State of California.
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Progress
To date, some of the major ongoing activities aswbmplishments include:

PERSONAL CARE SERVICES

--CMS approval of the Medicaid State Plan Amendmalidwing the use of personal care
services in the workplace. The Michigan Medicaitiqy effective date is December 1, 2007

M| CHoICE WAIVER PROGRAM

--CMS approval of the most recent amendment costainprovision that permits a waiver
participant concurrent enrollment in the Michigareétdom to Work (FTW) Medicaid eligibility
category.

FREEDOM TO WORK (FTW) MEDICAID “BUY-IN"

--Number of individuals enrolled in the program rie&sed from 268 in July 2005 to 1,062
individuals in October 2007.

For more information, contact the Medicaid Infrastructure Grant project manager:

Joe Longcor

Office of Long-Term Care Supports and Services
Michigan Department of Community Health
Telephone: (517) 241-1730
E-mail: longcorj@michigan.gov

Recommended Outreach Resources

Michigan Infrastructure Grant Outreach Contact trfation Sheet

Michigan's Freedom to Work (FTW) for individualstivdisabilities law, Public Act 32 of 2003
Michigan Quality Community Care, Medicaid Policyl@tin-#MSA 07-58

Freedom to Work Medicaid

Freedom to Work Brochure

Social Security Administration's, 2008 Red Booksi#mmary guide to employment supports)
Social Security Administration's Work Incentive isans

2008 Social Security Changes (revised 11/29/2007)

2008 Medicare & You Handbook, published by the 8loSecurity Administration (SSA)
Work Incentives Planning and Assistance (WIPA) Broe

Supported Self-Employment (SSE) 101 Cover Letter

Supported Self-Employment (SSE) 101 Handbook (Aug068)

“It Doesn’t Take A Rocket Scientist,” 12th Editio?Q08

"Work Incentives"

"Paychecks and Benefits"

"Substantial Gainful Activities (SGA) and Trial WoPeriod (TWP)"

"Supplemental Security Income (SSI) and Social 8gcDisability Insurance (SSDI)"

“SSI and Children Turning 18"

"WWW Online Work Resources"
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